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1. POLICY ON MATTERS RELATING TO THE BOARD,
NOMINATIONS AND RE-ELECTION

LANKA VENTURES PLC / LVL ENERGY FUND PLC

1. PURPOSE

This Policy on Matters Relating to the Board (“Policy”) of Lanka Ventures PLC and its group companies
(“LVL Group”) outlines the manner in which the Board of Directors (“Board”) would function in relation to
the workings of the LVL Group.

2. SCOPE
This"Policy applies to the Board of the Company.

3. POLICY STATEMENT
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IX.

The primary duty of the board of directors (the “Board”) is to promote the best interests of the
Company through overseeing the management of Lanka Ventures PLC business and affairs. In
doing so, the directors would also need to heed the interest of the creditors, employees and other
stakeholders of the relevant companies.

The Board assumes the overall responsibility and accountability for the management of the
Company. This includes approving the Company’s strategic objectives, risk management
strategies, internal control systems, governance practices, structure of management, extent of
delegation and ensuring the effectiveness of key management personnel and understanding the
regulatory environment.

The Company recognizes the need for a balance of representation between Executive and Non-
Executive Directors and the Chairperson functions in a non-executive capacity.

The Company recognizes that the Board composition should have diversity and the directors are
comprised of a healthy mix of persons with a range of experiences skills and competencies and
also has diversity in terms of age and gender.

The Board shall comprise of a minimum of five (05) directors and a maximum of eleven (11)
directors with the latter being what the Company would at any point of time require at a heightened
level of operations. The Board would meet at least once every calendar quarter and if required on a
more frequent basis. Members of the Board would be granted the facility of participating at
meetings by audio-visual means.

The Board would be kept abreast of the listing rules and ongoing compliance requirements by the
Company’s Secretary of a periodic basis.

The Board members should not hold directorships in more than twenty (20) companies and have
been provided with mechanisms in relation to trading in shares of the Company and disclosures
arising therefrom.

The Board in discharging their obligations are entitled to rely on the honesty and integrity of the
Company senior executives and its outside advisors and auditors. Board members are expected to
review meeting materials in advance, to attend and participate in all Board meetings and meetings
of Board committees on which they serve and to devote the time necessary to discharge their
responsibilities appropriately. Directors are required to abide by the Company Code of Business
Conduct and Ethics Policy.

The Board would principally exercise its oversight function through regular Board meetings which
would have an active participation of its members.
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X.  Any conflicts of interest or directors’ interest in contracts with the Company should be appropriately
‘ disclosed and recorded.

IMPLEMENTATION
or implementing this Policy lies with the Board.

beriodically to ensure its effectiveness, alignment with industry best practices,
th relevant laws and regulations. Any updates or changes to this Policy will be
| relevant stakeholders as necessary.

e aim to promote the growth and the wellbeing of the Company through an
is involved in strategic decision making and monitoring risk whilst
the Company to the Chief Executive Officer and Senior Management.




2. POLICY ON BOARD COMMITTEES

LANKA VENTURES PLC / LVL ENERGY FUND PLC
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3. POLICY ON CORPORATE GOVERNANCE, NOMINATIONS AND
RE-ELECTION

LANKA VENTURES PLC / LVL ENERGY FUND PLC
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6. POLICY REVIEW

~The oardayyi_ll from time to time review this policy, monitor its implementation to ensure its continued
nt‘ass"and compliance with regulatory requirements and good corporate governance practice and
sommendation on any proposed revisions as may be required to the Board for approval.
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4. POLICY ON REMUNERATION

LANKA VENTURES PLC / LVL ENERGY FUND PLC

1. GENERAL

Ventures PLC and its group companies (“LVL Group”) strives to develop and implement its Policy
ation (“Policy”) as a fair, consistent, competitive program of financial compensation for all
ompany to be balanced with the responsibilities that have been undertaken.
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5. POLICY REVIEW

This'PoIicy will be reviewed periodically to ensure its effectiveness, alignment with industry best practices,
and compliance with relevant laws and regulations. Any updates or changes to this Policy will be
o ‘unicfatgd to all relevant stakeholders as necessary.

ing to-‘.t’his Policy, we aim for fair, consistent, competitive program of financial compensation for all
e company.
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5. POLICY ON INTERNAL CODE OF BUSINESS CONDUCT AND
ETHICS

LP:INKA VENTURES PLC / LVL ENERGY FUND PLC

his Policy on Internal Code of Business Conduct and Ethics of Lanka Ventures PLC and
(“LVL Group”) outlines the principles, values, and standards of behavior expected
employees and agents and other persons representing the LVL Group. This Policy
ure ethical conduct, integrity, and compliance with the highest standards of

sectations for e nical behavior in all business activities;
. re comp th a_p> able laws, regulations, and industry standards of Sri Lanka and other
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LVL Group is committed to maintaining a workplace free from discrimination and harassment

based on race, gender, age, religion, disability, or any other protected category.

Directors and employees should use company resources, including time, property, and

equipment, responsibly and for business purposes.

Directors and employees of the LVL Group who are privy to unpublished price sensitive

information either of the LVL Group itself of another listed entity with whom such Director or
ployee had an official relationship should not trade in the shares of the Company or other

ntity.
p encourages employees to report any suspected violations of this Code of Conduct
icy through established channels, such as supervisors, managers, or the HR
2 borts can be made confidentially, and retaliation against whistleblowers is
prohibited.
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6. POLICY ON RISK MANAGEMENT AND INTERNAL CONTROL

LANKA VENTURES PLC / LVL ENERGY FUND PLC

' 1. PURPOSE
pose of this Policy on Risk Management and Internal Control (“Policy”) of Lanka Ventures PLC and
ompanies (‘LVL Group”) is to maintain a system of internal controls that include both

1trols and accounting controls. The Policy is also designed to facilitate the development of
ing and managing of risk.

Policy facilitates the establishment of appropriate risk management and internal control
would supplement the operations of the Company in a manner which would serve the
he LVL Group.
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5. POLICY REVIEW

~ This Policy will be reviewed periodically to ensure its effectiveness and compliance with relevant laws and

his Policy, we aim to appropriately manage the risks of its operations and be able to
risk on an ongoing basis.
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7. INVESTOR RELATIONS POLICY

LANKA VENTURES PLC / LVL ENERGY FUND PLC
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e timely, effective, unbiased and transparent communication with the investment
ment community for this purpose shall include not only the shareholders but also the

or any debt issued by the company.

e

: scofje of th icy is extending to investor relations with the investors and the potential investors of
pany whic sted on the Colombo Stock Exchange and shall apply with limitations to investors in
ies whicl olled by the company. The aspects relating to quarterly financial

to resen ation particular will not apply to such subsidiaries.

3

TE

A

support is extenc d ge of engagement activities such as the publication of an
eport which should not only omply with the minimum requirements but also provide additional
on which will enable investment communlty to understand the workings of the LVL G oup. The
erly financial statements and perloeh‘c press releases would also supplement the matters set ¢ out i in the

report from time to time. ’ R | 7

0 the extent possible be available to all investors such tha there is no o
_’a‘ on to selected shareholders or prospectlve sharehl ers. F ol pe—
= % |

obligations to dlssemlnate materla ormatio
h dlsclosure gwdellnes ‘ )

1ager entrusted wi Jinvestor

ich is provided for such



5. POLICY REVIEW

~ This Policy will be reviewed periodically to ensure its effectiveness, alignment with industry best practices,
_pliaﬁce with relevant laws and regulations. Any updates or changes to this Policy will be
ated to all relevant stakeholders as necessary.

Policy, we aim to assist the investment community by providing all relevant information
ision making process.
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8. POLICY ON ENVIRONMENTAL, SOCIAL & GOVERNANCE
(ESG)

LA‘NKA VENTURES PLC / LVL ENERGY FUND PLC

Enwronmental Social, and Governance (ESG) Policy is to articulate Lanka Ventures
mpanies (LVL Group) commitment to sustainable and responsible business practices.
inciples and guidelines for incorporating ESG considerations into our decision-
g those relating to the making of investments), operations and corporate
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Governance Integrity

\ We recognize the importance of strong governance practices to build trust with stakeholders. We commit

onduct: Uphold the highest ethical standards in all our business activities and decision-
Sses.
y oster a culture of accountability and transparency at all levels of the

.,_\‘ Engagement: Actively engage with shareholders and stakeholders to provide

i rer " and disclosure on ESG matters.
Compl : ere to all applicable laws, regulations, and corporate governance principles in Sri
nka and wh icable in other regions that we operate.
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9. POLICY ON ASSET MANAGEMENT

LANKA VENTURES PLC / LVL ENERGY FUND PLC

1. PURPOSE
>olicy on Asset Management outlines the frameworks and regulatory mechanics deployed by the LVL

ndle physical, capital, and project assets efficiently across all investments to maximize
and reduce operating standard deviations.
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10. POLICY ON CORPORATE DISCLOSURE

LANKA VENTURES PLC / LVL ENERGY FUND PLC

ICY STATEMENT

L Group will at all times comply .W|th its obligations to disseminate material i ormatlon
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5. POLICY REVIEW

This'PoIicy will be reviewed periodically to ensure its effectiveness, alignment with industry best practices,
and compliance with relevant laws and regulations. Any updates or changes to this Policy will be
o ‘unicfatgd to all relevant stakeholders as necessary.

ing ta’this Policy, we aim to achieve best practice on investor disclosures and interaction with
2gulatory bodies to whom disclosure obligations are owed.
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11. POLICY ON WHISTLEBLOWING

LANKA VENTURES PLC / LVL ENERGY FUND PLC

1. PURPOSE

2olicy pi'ovides an open, transparent, and thoroughly safe structured channel for personnel at all

vels to report authentic deviations from corporate governance, internal ethics codes, or
1s without fear of retribution.

framework apply to all directors, operational executives, external field
supply-chain partners linked to the Group.
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ate an official report anonymously.
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12. POLICY ON ANTI-BRIBERY AND ANTI-CORRUPTION

LANKA VENTURES PLC / LVL ENERGY FUND PLC

URPOSE
establishes zero-tolerance boundaries against any forms of corporate corruption, institutional
or unethical facilitation practices to uphold absolute transparency inside our commercial

‘the professional conduct of all functional departments, subsidiaries, joint venture
vject development teams representing the brand globally.
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